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From the Editor... 


Go Ask Alice, or, 

With UBC a couple hours up the road in the Okanagan and SFU 


Why U can’t C Clearly Now... 

What’s in a name? Everything - at least, that’s what I tell my students, 
pushing the notion that language is the final arbiter of reality, since you 
can’t comprehend or experience something without having the words 
for it. That’s when they look at me as if I just morphed into the Mad 
Hatter, or maybe the Cheshire Cat.... but I’m getting ahead 
of myself. 


What I’m referring to is the dramatic 
news in medium-high Ed happening 
right now in BC. Don’t know about 
you, gentle reader, but I’m feeling dazed 
and confused, not to mention some- 
what down-the-rabbit-hole-muddled. 

And Then There Were 
Three 

Looks like the whole ‘University 
College’ concept is being killed, with 
individual institutions bumped off 
along the way in what may be a brave 
new Ed plan, or just ‘making things up 
as we go along’. Hard to say. But OUC 
is definitely done for, to be replaced by 
the Okanagan satellite of UBC, offering 
everything up to final degrees, and OK 
College (now there’s a name to conjure 
with), to manage U transfer courses 
and trades in the good old fashioned 
way. Cariboo is being radically altered, 
too, transformed into a hi-tech OLA- 
charged ‘special purpose university’, 
whatever that is (a la Matrix perhaps, 

with compulsory sunglasses?). So two U-Cs are gone now; that leaves 
Kwantlen, Malaspina, and us. 



moving into Surrey on our southern flank, are we next? Do we 
face the fate of becoming a satellite campus of one of the Big 
Two? Maybe it won’t be so bad; after all, I understand that local 
Faculty and Staff in such taken-over institutions only have to 
tug the old forelock, or doff the cap, thrice daily to acknowledge 
yokel status. I can live with that, as long as the FSA gets us that 

cap allowance in our next 
contract. On the other, scarier 
hand, lay-offs and pay cuts may 
also be possibilities in the satellite 
scenario, so the potential 
wounds could go well beyond 
issues of dignity or head wear. 

Who knows, maybe we are now 
out of the running for U status, 
period. After all, looks like the 
territory has been divvied up 
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Words & Vision 

between the big guys, and here we are in a vast no-person’s- 
land, where there doesn’t seem to be much room to manoeuver, 
demographics-wise. 

Then There Were Two? 

One rumour is that Kwantlen may simply revert to college 
status, leaving only Malaspina and us in UC mode. Gulp. 
Compounding that shrinking/expanding Alice-feeling is a 
recent UCFV-wide missive that suggests all we need to do is 
change our name, i.e., drop the ‘college’ fromUCFV and thereby 
mystically transubstantiate into UFV. Great; had no idea it was 
so easy, to solve identity and funding problems with one swift 
semantic flourish - hats (or caps) off to the above-mentioned 
language theory and a bow to Humpty Dumpty 
along the way. Have to do something to get 
rid of the carrion stink of failed concept that 
will now hang over the U-C tag in this 
province; maybe ‘U’ is the best way to go, if 
that is still possible. 



All that is probably being decided in some 
high place even as I write these words. I 

But instead of being filled with bright new 
visions of the future, for some reason I’m \ \{ 

looking backwards, nostalgic for those 
days when we first became that double- 
barreled, hiply-hyphenate Edu-entity: ‘The 
University-College of the Fraser Valley’. Areal tongue-twister 
in cocktail party intros, but .... Remember the forums, the spirited 
discussions as to what the heck was a U-C, anyway, how was 
it different/the same as U or C? Don’t know about you, but I 
sort of enjoyed the self-analysis, that questing, creative energy. 
After all, we know what a C is and what a U is, but this U-C was 
something different and unknown in this part of the world. 
Seemed it might bust open the doors of innovation, get some 
way cool interdisciplinary things happening. Some folks even 
thought we would evolve into a distinct institution, like maybe 
a Poly-U, multifaceted and daring in its offerings, discarding 
the traditional mode for a brand new model. 

But I guess the real agenda in most minds was that the uniquely 
BC U-Cs would mature sedately into proper, familiar, tried-and- 
true full service Universities like those we already have around 
here, the iconic Ivory Tower replicated with all it pale glory in 
our rural climes. It seems to me (correct me if I’m wrong; my 
sense of history is pretty slippery these days ‘cause of the 
meds), the U-C saga started out with a generalized perception 
that more institutions should be granting degrees and 
accreditations in BC. Subsequently, some colleges felt a strong 
need to re-define as something more than ‘just a college’, and 
wanted to enshrine that definition and enhanced role. Hence 
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the new name, delineating an institute that would offer a combo of 
programs from both academic and other streams. 

Problem was no one understood what the heck a U-C is/should 
be, from the students in our halls to our masters aloft, hence 
funding problems. Or was the real truth that nobody cared about 
creating something new and different that actually was a U-C, 
including most of us here, right from the get-go? 

Maybe. And I wonder if we haven’t lost something in all of this, 
an opportunity, by never giving the U-C format a real chance. 
There are, after all, many possibilities for inter-departmental 
collaboration in such a mixed setting, especially in Media Arts 
and Humanities, more so than in the usual separate streams. 
Given that, there is also the potential for broader collegial 
interchange in a U-C type environment that can fuel interesting 
. cross-border encounters and endeavours. 

And Then... 

So what’s it going to be for us, I wonder: a U, a U-C, a C, 
or maybe something in between? Gotta keep thinking 
creatively about names. How about FKC for Fraser 
Knowledge Centre, dyslexically playing off KFC with 
fast food/fast Ed associations. Or even FVCK — Fraser 
Valley Centre of Knowledge — making for a visually 
distinctive, vaguely Latinate tag that may conjure up notions 
of how the powers that be are approaching higher education 
these days. Any thoughts? 

The good news is that an institution-wide strategic planning 
session is upon us, another chance to re-invent ourselves; I can 
hardly wait for the next vision... 

In the meanwhile, on top of the usual enlightening reports, this 
issue includes an overview of a significant queer presentation at 
UCFV, some tips on getting into showbiz (if Spring’s renewal has 
you dreaming of broadened horizons), plus a most timely re- 
examination of the Fool motif in modem dress in honour of April 1 . 
Hey, there goes that White Knight again! 



-RMD 
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From the President... 


As the academic year comes to a close, the business of the FSA 
continues at a pace unabated. We look forward next year to some 
uncertainty, but mostly with optimism. 

The big question that hangs in the air is what is the future for University 
Colleges? There used to be 5 of us, now with Okanagan-UC becoming 
part of UBC, and UC-Cariboo becoming its own stand-alone regional 
University we are down to three. 

I’m sure that by the time you read this all the news will have been 
hashed over. Of course, for us at UCFV the question remains what of 
us? Is the best we can hope is that our lump of coal from the ministry be 
wrapped in blue/green/white colours to match our logo? (Or is that 
white/green blue? We all get in trouble with the logo police from time 
to time). 

The announcement of Okanagan becoming part of UBC was no surprise, 
but that of Cariboo took most of us by surprise. Usually we hear rumours 
via CIEA ahead of time, but they were left totally out of the loop this 
time. This government and strongly pro -union groups don’t make 
natural allies. 

Since no-one knew about Cariboo ahead of time, this does raise the 
question of whether there is actually anything coming our way that no- 
one has heard of. Time will tell. 

Taking a lesson in vocabulary from south of the Border, here are some 
local issues that are bubbling away. 

War on the Budget 

I don’t think there will be one. Things will be tight, but I don’t see 
massive layoffs coming. The bad news is that our FTE target is increased 
by 2%, with little new money to meet the cost of production. On a more 
optimistic note I would be surprised if our institution was not awarded 
new FTEs and money to pay for them. If so, UCFV will be hiring both 
Staff and Faculty, no net layoffs. 

War on the FTEs 

Do we have enough student interest to fill our classes, keep our programs 
going and generate our FTE target? In the past our Management has 
been very complacent about this; there were always students on 
waitlists. No more. Trying to attract students to UCFV, and then to stay 
here is a big concern now, and will be for the foreseeable future. It does 
not help that by driving a little to the West they can now take courses 
in Surrey under the SFU name-brand and that by going into the interior 
they can get degrees under the UBC label. The demand for our existing 
programs may be tapped out. If so, the solution is new programs and 
the implications that go with them in a fixed budget environment. 


War on Wages 

When you compare Faculty salaries here (which derive from the 
central table) with those of college Faculty in Ontario and Alberta, 
our salaries are low. For example, the Ontario colleges just declined 
a (3% lift, 3% lift, 3% lift) for the next three years, when their top 
step is already about $80,000. Our top step is $73,257 and we are 
looking at the possibility of (0%, 0%), or even three years at 0%. 
This is not to say there is not money available here for salary 
increases. The excluded senior managers had their salaries raised 
by 25% or more recently. Try to find a Dean paid under $ 100,000. 
The constraint is on us and it comes directly from the ministry 
(not locally). 

War on Bargaining 

We have decided on local bargaining. There is nothing yet to 
report, but if you have any suggestions please send them to our 
bargainer, Shelley Drysdale. Shelley has included a report so I 
will say nothing more here. 

War on CIEA 

We have had a delay on getting info out. We want to hold a 
referendum on our CIEA membership, but we would rather do it 
right than do it quickly. Hopefully, the vote will be this semester, 
but not necessarily. 

War on you guys, er, I mean the 
Annual General Meeting 

This will be held in Chilliwack on 5th May. We explored the 
possibility of a simulcast to Abbotsford for those folk who can’t 
find the Chilliwack campus, but it does not look as if we can get 
it to work technically. Perhaps just as well, one of the main points 
of the AGM is to get us all together and then eat and drink 
afterwards. We will have some constitutional housekeeping, 
hopefully some contract discussions. Since UCFV has not yet 
received its budget letter, or instructions on mandate from the 
ministry, we have not been able to start bargaining yet. This 
makes it unlikely we will have a contract proposal to discuss. We 
will have speeches for positions on the Exec that are contested, 
which brings me to 

War on Non-Democracy.. .Elections 

It is getting to be time to think about a new Executive for next 
year. If you are interested in serving time on the Executive, and 
have any questions about what is involved, please feel free to 
stop by and look at job descriptions and/or chat with me. Phoning 
is fine too (4456). 


o 


-Tim Cooper 
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Faculty Grievance ■ Evaluation Subcommittee of LAM 


At time of writing (24 March 2004) there is one grievance to report, 
now at Step 2. It questions the employer’s administration of the 
Faculty evaluation procedure where sessional instructors are 
concerned and hence disputes the employer’s cause for disciplining 
them based on data collected in evaluations. 

I have previously noted in talks with some Deans/VP’s the 
malfunctioning of the evaluation system and indicated specific 
measures that would, if acted upon, bring UCFV into compliance 
with its own procedure. These observations and suggestions are 
in the context of polite conversation, well-received and 
acknowledged. However, when it comes to disciplining instructors, 
the evaluation system suddenly acquires a status of integrity 
beyond reproach. One might well ask, why would a grievance officer 
be the slightest bit interested in advising reforms of this system? 
After all, that’s their job; my job is to point out/protect members 
from violations only, forgetting about any conclusions the employer 
should well make at the sight of grievances. 

-Bob Smith 


IMPORTANT 
ANNUAL 
GENERAL 
MEETING 
INFORM ATION ! 

CHECK THE 
INSERT IN THIS 
ISSUE OF 
WORDS & VISION 


The Evaluation Subcommittee of Labour/Management, consisting 
of Wayne Welsh and Jackie Snodgrass for Management, and Ken 
Femstrom and me for the FSA, continues to work on a new evaluation 
system for non-probationary instructional faculty. The members of 
the subcommittee have agreed that teaching remains the most 
important part of a F acuity member ’s work, and that there will continue 
to be a mandatory teaching evaluation based on student 
questionnaires. Over the years concerns have been raised about 
the validity and reliability of our current student evaluation 
instrument, and we would like to develop a new one to be used for 
both probationary and non-probationary Faculty. In order to do 
this the subcommittee is trying to identify the qualities that define 
excellence and adequacy in teaching at UCFV. Once we’ve reached 
agreement on these qualities, we will then develop questions for 
students to respond to that test for these qualities. 

In November, we asked instructional departments to send us their 
lists of qualities that distinguish good instructors. We took the 
responses received, combined them with some of our own research, 
and sent out a list of proposed qualities defining excellence and 
adequacy in teaching, asking for feedback by March 15th. We met 
on March 23rd and discussed the responses, and are currently 
working on changes based on the input received. The subcommittee 
would like to thank all the departments and individuals that took the 
time to develop responses; we will be communicating with them as 
a group to let them know which suggestions were accepted. The 
next stage will be the development of a draft student questionnaire, 
which will be circulated to departments for feedback. It is our hope 
that in the next few months, we will complete the new evaluation 
system for non-probationary instructional Faculty and can make 
our recommendation to Management and the FSA Executive. 

The evaluation system for probationary Faculty has been in place 
now for almost two years. In May, the Evaluation Subcommittee will 
be calling together the chairs of the Individual’s Probationary 
Evaluation Committees (IPECs) to receive feedback and suggestions 
for modifications and improvements. 

-Kim Isaac 

Co-chair, Joint Professional Development Committee and long- 
serving member of the Evaluation Subcommittee of LAM 


Community Women’s Centre of UCFV is now accepting donations 
for their annual Spring Garage Sale. Donations may be dropped 
off at the Women’s Centre until May 5 th . 

This year sales will be May 8 th at 2171 McMillan Road. Please 
support this valuable resource for women in our community. 
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Contract Chair Report 


The past 


Some of the changes include: 


A year ago in bargaining we gained the following: 


V 

V 

V 

V 

V 

V 

V 

V 


Raised regular (A and B) salaries by 2% 

Raised sessional and overload salaries even more, especially 
where labs were involved 

Increased PD funds, and made 
them more flexible 

Assistance for Staff and Faculty 
who are getting a degree 

Tuition-free courses for Faculty, 

Staff, spouses and dependants 
atUCFV 


V 

V 

V 

V 


Bargaining Forums: 


More realistic recognition for 
PLA evaluation 

Increased mileage rates 

Markers /Graders (at least on a 
trial basis) 


April 13, 2004 (Tuesday) 

10:00 - 1 1:00 am Room D2 19, Abbotsford 

1 :00-2:00 pm Room A201, Chilliwack 

4:00-5:00 pm Room D2 15, Abbotsford 

April 15, 2004 (Thursday) 

2:00 - 3:30 pm Room D213, Abbotsford 

Staff-focused issues: 

4:00 -5:00 pm Room D2 13, Abbotsford 


Benefits section tidied up, with additions from last round. 
Benefits hand-book updated 

Regularization of the person language removed for Faculty while 
retaining and clarifying language for Staff 

The Staff categories ‘regular part-time >50%’ and ‘regular part- 
time <50%’ have been replaced by ‘Type 
C’ and ‘Type D’ categories. The old 
language of ‘C’ contract never died out in 
favour of ‘RPT >50%” anyway, so this is 
just bringing language in line with practice. 
Besides, the appellation “regular part- 
time” was never a comfortable fit for an 
employee who was not regular, and may 
well have been full time! 

V Integrate the new Faculty employee 
categories into all applicable articles. 

V Remove RPT from the text everywhere 
for both faculty and staff. 


V Development Allowance for all A 
and B contract holders ($350) 

V Cleaned up the regularization language 

V Removed regularization for F acuity 

And several other smaller more localized issues. 

The present 


V Re-write the Continuing Education Article. 

V Eliminate RPT Chapter and integrate contents carefully into 
other chapters. 

V New SAC language. 

V Inclusion of new sabbatical criteria. 

V Include details from Science Lab Workload agreement from 
200 1 bargaining. 


At long last the Collective Agreement has taken shape. There has 
been a fair amount of re-writing and re-organizing to do coming out 
of the last round of bargaining. I had no idea that such a little 
change as removing the three letters ‘rpt’ from the language would 
cause so much work! 

A group consisting of Mama Levae, Carol Dickson, Barry Bompas, 
Diane Griffiths, and me, with occasional Royal Visits from Tim Cooper 
has been working steadily to produce a Collective Agreement that 
not only includes the changes, but is easier to read and contains 
less ambiguities. 


V Clarify which Article and hence benefits apply to new 
employee categories. 

The future 

The salary mandate from the government is a firm (0,0,0). We may try 
to improve on this by going for a two year contract, and hope for a 
change in policy from the government (or a change in government 
would perhaps suffice). Stronger unions that ours have tried to 
break the (0,0,0) mandate. We can’t break it, but we will try to bend it 
a bit. 


To this end we are soon going to ship the Collective Agreement off 
to a professional proof reader, and former labour lawyer, Lee White 
(from CIEA). We are going to ask Lee if we found all the ambiguous 
spots, and, if not, to point them out and supply possible clarifications. 

In the past it has not been a problem to have ambiguities in the 
Collective Agreement. The original bargainers on both sides have 
always been around, so we can find some resolution to interpretation 
questions. However, as UCFV has aged so have some of the 
founding fathers of the Collective Agreement. They won’t be around 
for ever and it’s the responsible thing to prepare for their sad but 
imminent departure. 


Most CIEA locals are opting for central bargaining this round. The 
FSA Executive voted not to join them (no-one on the Executive 
voted against local bargaining, one abstention). We don’t yet know 
how many employers will be present at the central table, but ours will 
certainly not be there. 

We are mostly going to be guided by the survey that was done just 
18 months ago in determining bargaining priorities. In addition to 
this we will be holding bargaining forums as above. Please feel free 
to e-mail me at UCFV with any suggestions or requests. 

-Shelley Dtysdale 

© 
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OH&S Committee 


The members of the safety committee come from all areas of the 
University College, and represent each campus (except Hope). If 
you have any concerns on your campus about safety, don’t hesitate 
to contact either me (e-mail is best) or one of the committee members 
listed below: 

Colleen Olund - local 4524 
Vera Carswell - local 4014 
Laura Naydiuk - local 4691 
Joyce Ashley - local 4417 
Leslie Bogula- local 4589 
Joan Johannessen - local 6002 
Kevin Antonishen - local 4685 
Alyson Seale - local 2843 
Diane Burton - local 4625 
Jim Neifert- local 4339 
Dennis Brackett - local 4378 

Adam Bodner- local 4005 
(replacing Rob Kilfoyle while on leave) 

On February 20, the members of the committee attended a full day 
WCB WorkSafe workshop on what an OH&S Committee is expected 
to do, what their responsibilities are, and what power they hold. It 
was a very interesting day. I think everyone came out of it with a 
much better understanding of their role on the committee. 

What have we done since my last report? I hardly know where to 
start. A lot has been just replying to general safety inquiries. But 
here are some of the other items: 

• Have almost finished a complete overhaul of the fire wardens 
for both Abbotsford and Chilliwack campuses due to a number 
of wardens either having moved because of bumping, 
renovations, new positions, etc. 

• Everyone should be pleased to know that we are no longer 
required to actually do fire alarm testing. As long as the 
equipment is tested on a regular basis, and we have a proper 
fire warden system in place, that is all that is required. No more 
standing out in the rain or snow! 

• We’ve started initial planning to ensure that we meet WCB 
regulations on having all employees educated in WHMIS and 
training where needed. We have ordered and received 500 
copies of the WHMIS booklet and are reviewing a training CD. 
Have you had your WHMIS education? Every employee is 
required to be WHMIS educated and also receive specific 
training for their areas. 

• We have finally been able to find someone willing to take on 
the duties of the first aid attendant on the Abbotsford Campus 
from 7:45-8:30 am Monday to Friday. Welcome to Shannon 
Draney in Trades. 


• Fire warden training for all the staff in the Library will be done 
as soon as we can set up a training date. Training for all other 
fire wardens is yet to be scheduled. 

• Workplace safety inspections - every area of the University 
College is required to complete workplace safety inspections. 
Areas such as the labs, Trades, Theatre, Agriculture, Fine Arts 
(to name a few) have been identified as areas that need to be 
done on a monthly basis. All other areas of the U-C have been 
set on a twice yearly schedule - April and November. This 
applies to all classrooms and office spaces. We hope to have 
people designated to cover specified areas, and the necessary 
training to do them, completed before September. 

• Room A253 - unsafe electrical cords coming from the ceiling. 
Facilities put in a work order and had grating put around the 
cords in the ceiling tiles to prevent them from being pulled up 
through the ceiling. 

• Violence in the Workplace Risk Assessments - we started the 
process for the new gym building but due to Rob Kilfoyle going 
off on parental leave, it was put on hold. We are reviewing the 
original assessment with the gym staff and will be meeting with 
them a second time to review the recommendations from the 
report. Any time we put up a new building, we are required to 
do a Violence in the Workplace Risk Assessment. The process 
for the gym took a lot longer than normal due to changes in 
operating times, and Staff turnover (just to name a couple of 
reasons). We have completed risk assessments in A&R and 
the Bookstore and implemented a number of changes in those 
areas. Once we have completed the gym, we will have to do risk 
assessments for the Library (both campuses). These were 
identified as high risk areas from our safety survey done a few 
years ago. 

• JMB Research was called in to do air quality testing in the 
Abbotsford Library and Trades. They have come back with a 
number of recommendations. Repairs are currently in the works 
to look after these two areas. 

The issue of the new e-mail address format was brought to the 
OH&S committee in late spring. It was decided at the FSA Retreat in 
June that we should be doing something to address our members 
concerns about this issue. So, here is what was decided: if a member 
has a concern and does not want a full name used as their e-mail 
address, please contact either me (as OH&S co-chair) at 
olund@ucfc .be . ca or Michelle Demers (as Status of Women rep) at 
demersm@ucfv.be. ca . and we will compile a list. This will be 
forwarded to the FSA President, who will ensure that the appropriate 
Deans are given this information. 

If we seem to have a lack of health and safety issues, this is partially 
because of the work of the OH&S Committee. A good working 
safety program is one where the accidents don’t happen. I wish to 
thank everyone on the committee for the time and effort they put in. 



-Colleen Olund 
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Bruce MacDougall, Professor of Law at UBC, came to UCFV on March 
1 7 at the invitation of the Pride Network and various departments who 
co-sponsored the event. Professor MacDougall discussed legal 
decisions handed down by the Canadian courts related to homosexuality 
over a period of 40 years. His book, Queer Judgments, discusses how 
judges have treated homosexuality in writing their decisions. 

When the equality provisions of the Charter of Rights and Freedoms 
(Section 15) came into force in the mid 1980s, this had a significant 
impact on Canadian judicial decisions. Post-Charter, judges have had 
to change their language and their use of stereotypes. MacDougall 
noted that the change in language was one from a discussion of 
homosexuality m terms of immorality , or as a disease, into the language 
of equality and human rights. 


instruments of the State, future courts are required to treat with 
equality any sexual orientation case that comes before it, even 
when sexual orientation is not a factor in the case. 

Full legal equality for GLBT people MacDougall views as a three- 
part process, beginning with compassion, then leading to the 
condoning of GLBT lifestyles, and, lastly, ending with the 
celebration of GLBT people. 

Compassion: MacDougall equates this phase with the earliest 
court decisions in favour of gay and lesbian people. These cases 
involve individuals asking for protection from discrimination. 
Society does not have to approve of the group and, in fact, may 
dislike the group in rendering these judgments. 


Historically, homosexuality was sometimes equated with prostitution 
in legal decisions. The trial judge in the lower court in the Little Sisters 
Decision concluded that homosexuals are obsessively interested in 
sex and preoccupied with pornography. 

Justice Laforest of the Supreme Court of Canada once equated same- 
sex couples with the relationship between brothers and sisters. 

Justice Southey of the same court concluded that homosexuals could 
marry someone of the opposite gender. 

In 1 960s New Brunswick, the Court of Appeal went far out of its way to 
say that it could not conceive of gross indecency taking place between 
two drunken male sailors in acquitting them of gross indecency. 

In the Friend Decision, the trial judge assumed that Vriend engaged in 
the practice of sodomy because of his sexual orientation. 

Often in criminal cases, the identification of homosexuals predicates 
homosexual’ assault, rather than sexual assault, somehow rendering 
their behaviour as more immoral than other sexual offences. Accused 
have been compared with Jeffrey Dhalmer, Clifford Olson, and other 
violent serial murderers. 

Throughout this period, there has existed a double standard when the 
subject of homosexuality comes into play. For example, in child custody 
cases, judges often fear that same-sex activity will take place in front of 
the child and use this as a basis to decide against same-sex couples. 
Moreover, while not viewed as natural by the courts, homosexuality is 
sometimes viewed seen as seductive by them - that vulnerable children 
can be seduced or led into homosexuality. 

The Egan Decision of the Supreme Court of Canada concluded that 
sexual orientation is included in Section 15 of the Charter. The court in 
effect read sexual orientation into the word ‘sex’. Therefore, as 

o 


Condoning : the mid-point in the advancement of civil rights, 
encompasses State involvement with a particular group, e.g., 
State recognition of benefits and legal rights. The Supreme Court 
of Canada s decision in M v. H involved more than that just 
protection from discrimination. 

Celebration: the final phase in MacDougal’s scheme requires 
the State to celebrate the members of this minority group as a 
group (e.g., pride day declarations, curriculum inclusions, 
extension of marriage rights). Courts can show compassion for 
and condone GLBT people without admitting them as full 
members of a society. However, in the last decade Canadian courts 
have been good in adopting the spirit of Section 1 5 of the Charter 
in their decisions. It is rare indeed that these stereotypes are 
brought up in current decisions before the courts. 

Lastly, for those of you interested, MacDougall reasserted what 
the government has been saying all along on the issue of same- 
sex marriage. The Section 2 guarantees of religious freedom under 
the Charter of Rights and Freedoms cannot be overridden. They 
are not subject to the notwithstanding clause of the Charter, as 
are most other asserted rights. As a result, it would be illogical to 
conceive of any Canadian court ever requiring any church to 
marry someone they did not wish to marry. 

Many thanks to Marc Sinclair, the Pride Network’s tireless 
Coordinator, for organizing this excellent event. 


-Curtis Magnus on 
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So, You Wanna be in pictures? 


My big break into show business came early one morning in January — 
with a phone call from a desperate friend: “The casting agent sent only 
young people for the crowd scene today, and they need you to come 
and be an old person.” 

Ouch. 

But hey, IT’S THE MOVIES. I’ve never been in anything before and 
this sounded like fun. Surely acting is easier than teaching. Just watch 
me emote. 

However, after hours of protracted agony, standing motionless in the 
cold and ram, I couldn’t think of anything I’d rather do less. Who’d 
think that it is the lighting and sound technicians, not the director or 
actors, who control each scene, and who quest for absolute perfection, 
take after miserable take? A simple morning of filming one scene turned 
into 3 excruciatingly long days. 

But as much as my brief career as a movie extra was a fascinating 
experience, and I was, without a doubt, truly brilliant on screen, this 
story isn’t about me. It is about my friend’s house - the location of the 
shoot. Her house deserves an academy award. 

It is a modest house in a modest neighbourhood. She had been 
approached by a location scout and had agreed to list her house on the 
BC Film Commission website. A film producer liked her house and they 
signed an agreement for a 4 day shoot. I had heard that they were going 
to use a few of the rooms for some scenes. This was a small independent 
film on a very tight budget, and unlike some handsome payments 
received from the bigger film companies, my friend was going to be 
paid only a small amount in compensation. 

Naturally, I had expected some equipment and some crew members to 
be milling around my friend’s house. However, when I arrived, it was in 
a grand state of major chaos. 

The lawns, front and back, were completely covered with plywood, 
scaffolding, and lights. Huge lights were aimed into the upstairs 
windows to give the illusion of sunlight during darker days. A loud and 
obnoxious generator truck was parked on the road, providing the power 
for the indoor shoots. During the outdoor shoots, they used the house 
electricity because it was quieter, not to mention, hugely expensive for 
the homeowner. 

The hallways were a tangle of equipment and cables. The furniture in 
the once elegant living room was shoved askew in order to house the 
sound man, his assistants, and masses of camera and sound equipment. 
The dining room was the holding area for the extras for two days, and 
then it was transformed for a scene in a wizard’s office. The family room 
was reconfigured to be a holding area and eating place for the crew. 


The kitchen housed the ‘craft table’ (snacks for the crew), and 
the outdoor patio became the caterer’s domain for serving lunch. 
The downstairs playroom and washroom were used for make-up, 
costumes, and rehearsals. The home office was taken over by the 
production team, who used the phones, computer, and fax. 

The upstairs master bed and bath was used for several scenes 
and to store additional equipment. The girl’s bedroom was 
completely converted into a sewing room for a scene. The boy’s 
bedroom was transformed into, get this, a boy’s bedroom. His 
toys were replaced with different ‘boy’s toys’ and the bed was 
moved from one wall to another. It took 2 people several hours to 
create the look. I’mnot joking. 

At any given time, there were 25 to 50 strangers in the house, 
bumping into each other in the crowded hallways and rooms. F or 
larger film companies, the numbers would be doubled. The crew 
started arriving at 6:15 am, and the last one to leave was often 
around midnight. There wasn’t a budget to relocate the family 
during the shoot, so they stayed in the house and provided 
ongoing hosting duties, like providing coffee, emptying garbages, 
and finding incidentals that were needed for scenes. 

It was four days of peripatetic activity, with crisis following crisis. 
Mother Nature didn’t cooperate; it poured throughout the shoot, 
delaying scenes and turning the lawns and gardens into muddy, 
soggy marshes. Some day scenes extended into the evening, 
requiring the use of additional lights. The casting agents sent 
wrong people, so neighbours were canvassed at the last minute 
to be used as extras. Other neighbours complained about the 
noise and equipment, and the city issued a stop-work order partly 
through the shoot. 

After it was all over, after the crew and equipment were gone, and 
after my friend had followed up with the producer for some minor 
repairs and cleaning costs, I asked her if it was worth it. Would 
she recommend that others list their homes for films ? 

She offered many positives to using a home as a film location: 

• It is an ‘up close and personal look’ at the film industry. 

• You are able to see all the action behind the scenes — actors 
are glorified in Hollywood, but they are a small part of the 
production. 

• There is incredible teamwork amongst the cast and crew. 

• There is a high energy. 

• The crew are gracious, polite, respectful, and appreciative. 

• It is a great learning experience for family and friends. 

• There is some monetary compensation. 
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However, she also cited several negatives: 

• Your house will take a beating — there is an increase in ‘wear 
and tear’ due to the high level of traffic through all the rooms. 

• You might annoy your neighbours. 

• Your home life will be disrupted. 

Yet she would still recommend using your home as a film location, 
provided you are aware of the pitfalls and can prepare for them. So, 
if you are interested, here are several practical suggestions for each 
of the four stages involved in using your home: before you list 
your house, before you sign a contract with a production company, 
during the shoot, and after the shoot. This could be your big break 
into show business. 

Before you list your house 

First, check out the BC Film Commission website, 
www.bcfilmcommission.com for information related to using your 
house, including the House Rules and Code of Conduct documents. 

Before you allow a producer/location scout to view your home, 
remove all items that you do not want to be used (they often have 
carte blanche in their contracts to use everything they see). 

A location scout will come and take pictures and will list your house 
on the BC Film Commission website at no cost to you. 

Before you sign any contract 

If a producer is interested in your house, there are some things to 
consider and/or ask about before you sign a contract (some are 
only issues for small budget films; presumably big budget films 
have more money and more people to deal with the small stuff): 

1 Be prepared for all rooms in the house and areas of the yard to 
be used, even if they are not identified as rooms for 
scenes, for: 

• Storage of equipment, scaffolding, etc. 

• Places for crew/actors to sit and eat 

• Costumes and makeup 

• Craft table (snacks) 

• Catering 

• Rehearsal space 

• Production office, with access to computer, fax, phone 

• Crew washrooms 

2 Designate any areas that are to be ‘off-limits’, and write these 
into the contract. 

3 Ask about the start and end times of the shooting schedule, 
but know that these are only estimates. 

4 If it is a shoot over an extended length of time, ask to be housed 
elsewhere, finances permitting. 
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5 Be prepared for your house and furnishings to be completely 
rearranged. A room may be set up in advance for a scene, and it 
must be left untouched, possibly for days. 

6 Where will they be getting their power? A generator truck is 
fine during indoor scenes, but it is too noisy for outdoor shots. 
If they use your electricity, how will you be reimbursed? 

7 Be prepared for them to change the light bulbs in your fixtures. 
They will change them back after the shoot. 

8 Be prepared for heavy traffic through all rooms of your house, 
although they are usually very diligent about using mats and 
blankets to cover floors. 

9 How will they handle the extra garbage and recycling? Will 
they be bringing extra garbage cans and recycling boxes? 

10 Be prepared to have all your phones turned off during shooting. 
The house must be perfectly quiet during filming, so any alarms, 
clocks, bleeping microwaves, running water, cannot be used. 

11 Expect to have your gardens and landscaping compromised. 
Put in your contract who should be hired to repair any damage. 
Their insurance normally covers this expense. 

12 Be prepared for complaints from neighbours, even if you have 
a permit. Make sure that the production company sends flyers 
to the neighbours to warn them of the noise, lights, and 
limited parking. 

13 Establish an expected level of cleanliness. Will there be someone 
assigned to cleaning after every day of shooting or only at the 
very end of shooting? What level of cleaning? Who provides 
the cleaning supplies? My friend did all her own cleaning of the 
bathrooms and kitchen areas after each day. Put in your contract 
that a professional cleaning service will be hired at the end of 
the shoot. 

14 Expect that something will get broken, or that there will be some 
level of damage. 

During the shoot 

For large budget film, you’d normally not be expected to be around 

during the shoot. But if you stay in the house, there are some things 

to consider. 

1 Turn off your own heat, since the doors are often left open, and 
the crew comes in and out constantly. There are enough people 
and operating equipment to keep the rooms warm. 

2 Designate one bathroom to be used for the crew, and keep an 
eye on it for toilet paper, towels, plugged toilets, etc. Expect 
that the fan cannot be used due to the noise, so provide copious 
amounts of air freshener and scented candles. I know, TMI, but 
there it is. 

3 Keep old spare towels available, especially in wet weather. 

4 Establish a recycling station. 

5 Establish a place to store food and drinks from the craft table. 

6 Do ongoing tidying, and keep on top of the mess. 

7 Be prepared to be asked for items that they are missing, eg. 
Tissues, iron, hairdryer, jacket, garbage bags, toilet paper, 
umbrellas, etc. KEEP RECEIPTS. 
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8 Be prepared for the crew to be going through your closets to 
look for props, which is accepted practice as per the contract. 
Expect to feel as though your privacy is invaded. 

9 Expect long days and to have a lack of sleep. The crew might 
arrive as early as 6 a.m. to set up for some scenes, after 
having only left at midnight the night before. 

10 You may be asked to move any parked vehicles and RVs on 
your property or on your street. 

11 Cover all your valuable pieces of furniture — surfaces will 
get used. 

After the shoot: 

It usually takes several days for your house to get back to normal. 
Be patient. 

1 Expect that they will try to restore your home to its original 
condition, but some things may still be out of place. Be 
available to show them where things go. 

2 They clean, but it might not be to your standard. Use a 
cleaning service and submit the bill (as agreed upon in your 
contract). 

3 Make sure they dispose of their own garbage and recycling. 

4 Expect that some larger pieces of filming equipment might 
not be picked up right away. 

5 Live in your house for a few days after the shoot to determine 
the level of damage. You might not notice things at first. 

6 Walk around with the producer or delegate to determine any 
damages and need for repairs. 

7 Submit receipts. 

8 Do not sign the final release form until everything is fixed to 
your satisfaction. 

The final piece of advice is that despite the best intentions on the 
producer’s part and on your part, misunderstandings and 
unforeseen problems will happen. Try not to let yourself get 
overwhelmed during the shoot. Trust the film crew to know what 
they are doing, and that they will honour your agreement to fix 
and replace things that get damaged. Enjoy the experience for 
what it is. 

p.s. My friend’s experience has not yet ended. The compensation 
cheque bounced, and the carpet cleaning and landscaping repairs 
have not yet been done (at the time of this writing). After several 
calls to the producer, promises have been made to deal with it. 

Coincidentally, this same friend received a call a week later from a 
large well-known fast-food chain to use her house to shoot a 
commercial. With her landscaping still in disrepair and with her 
neighbourhood relations in jeopardy, she declined the offer. One 
could only speculate how much different things might be when 
dealing with a company with a huge budget. Maybe next time. 

And the award for Best House Makeover (or Best Bravery in 
Using your Home for Location) goes to. . . . 


The Criminology Department of the University College of the Fraser Valley 
and the Correctional Service of Canada in conjunction with Long-term Inmates 
Now in the Community and the Missing Women’s Legacy Society Present: 

Missing 

April 7, 2004 8:00pm 
At the Clarke Foundation Theatre, 

33700 Prentis Ave, Mission, B.C. 

An evening of Presentions, Theatre, and Music. 

Master of Ceremonies: 

Dr. Darryl Plecas, Criminology Department, UCFV 
Presenters: 

Reverend Judy Stark, Minister of St. Andrew’s United Church 
Opening Prayer. 

Professor Martha Dow, UCFV 

Women in the Criminal Justice System. 

Michelle Hall, Transition Coordinator, Fraser Valley Institution 
Fraser Valley Institution and the Correctional 
Service of Canada s Strategy for Women. 

Laura Glover, Member of the Victims’ Advisory Committee 
to Correctional Services Canada and National Parole Board 
Honouring the Victim Experience. 

Irene Bjerky, Sister of Verna Bjerky 

Introduction to the play, Missing. 

Sherry Edmunds-Flett, Executive Director, L.I.N.C. Society 
The L.I.N. C. Society - A Lifeline Partner: 
Accountability, Hope and Building Community. 

Val Hughes, Executive Director, Missing Women’s 
Legacy Society 

The Missing Women s Legacy Society 
Compassion into Action . 

Mary Fayant, Elder of Fraser Valley Institution, Burnaby 
Correctional Centre for Women 

Closing Prayer. 

Theatrical presentation: play Gwynne Hunt, co-directed by 
David A. Hunt and Gwynne Hunt 

Missing. 

Music: Susan Musgrave and Brad Prevedoros: 
Introduction and Launch of the CD 

Missing. 

Reception kindly donated 
by the Criminology Department of U.C.F. V. 

All proceeds go to Missing Women’s Legacy Society 
All seats by donation 


-Lynn Kirkland i 
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Corporate Fools: Modern Practitioners of an Ancient art 


Corporate Fools: Modem Practitioners of an Ancient Art 
“This fellow is wise enough to play the fool, 

And to do that well craves a kind of wit. 

He must observe their mood on whom he jests, 

The quality of persons and the time... 

This is a practice 

As full of labour as a wise man’s art ... ” 

Viola. Twelfth Night: Act 3, Scene 1. by William Shakespeare 

No Wimping, No Blocking 
(Legend on Vancouver TheatreSports t-shirt) 

Inspired by a fragrant, earth-crammed skull, Prince Hamlet remembered 
him lovingly: “a fellow of infinite jest and most excellent fancy.” Hamlet 
was referring to Yorick, his father’s long dead jester. The figure of the 
insightful fool inhabits many of Shakespeare’s plays. In King Lear, the 
eponymous monarch is forced to confront searingly painful truths by 
his own morose, nameless fool. In Twelfth Night, Lady Olivia’s acerbic 
jester Feste tests the patience of his superiors with cutting bon mots 
aimed at their middle class pretensions; and in As You Like It the 
bumptious Touchstone sharpens his courtly wit at the expense of duller 
country cousins. 

In Shakespeare’s day such an individual was a sophisticated, 
occasionally cmde purveyor of topical, improvisational comedy. Fools 
were often licensed (permitted) to speak the truth, however unpalatable, 
to their aristocratic employers. In this mode, they functioned as a form 
of free-roving, personalized conscience, which, judiciously employed, 
could point out their employer’s shortcomings under the guise of comic 
entertainment. However, such freedom could prove dangerous and 
despite their favoured status, fools who overstepped recognized 
boundaries, still ran the risk of a whipping. 

But things are different today - right? The new corporate aristocracy 
has no room for a walking talking reflection of their guilty secrets. 
Wrong. The professional fool has not deserted us. He, and now she, 
still survive in various modem incarnations, the most obvious being 
the common or garden stand-up variety. The thousands of genuine 
and would be stand-up comics who ply their deadly serious trade in the 
dingy nooks and crannies of clubland are the common foot soldiers of 
the genre. Those who percolate to the top of their profession may end 
up in their own form of purgatory as late night TV talk show hosts or 
international superstars. Others, like their close relatives in the acting 
profession, earn their bread on the boards or in front of a camera and, if 
worthy of their salt, do their bit to hold the hypocrisy and cant of the 
human comedy up to ridicule. However, there is one relatively new 
breed of fool who actually enters the lair of the corporate behemoth, 
confronting it head on. 

Such a creature is the modem improvisational actor/comedian. Once 
relatively hard to find on the crowded tundra of the entertainment 
industry, improv comedy troupes now flourish throughout Canada and 
their product is in ever increasing demand. The Vancouver 
TheatreSports League is one of the earliest and most successful 
professional troupes to practice this noble art in North America. Based 
in the New Revue Stage of The Arts Club theatre space on Granville 


Island, they are an internationally recognizes improv theatre 
company. Each year they perform to over two hundred thousand 
people through their corporate and in-house productions, 
workshops, training programs and school tours. Executive 
Director Jay Ono feels the company produces some of the most 
daring and innovative theatre in the world and having experienced 
their work, I’m forced to agree. 

Improv comedy presentations to corporations are an increasingly 
popular part of their mandate; but how do performers fare when 
thrust into the combat zone of the ego-fixated, anxiety ridden 
executive world? Are they licensed fools, permitted to probe into 
the nebulous fiscal and moral dealings that are part and parcel of 
modem business practice, or must they mitigate the cutting edge 
of their wit to avoid a metaphorical whipping in the guise of a 
cancelled cheque or refused return booking? 

Surprisingly, today’s jester/fool has a great deal in common with 
his renaissance counterpart. While interviewing veteran improv 
performers Nancy Robertson and Scot Owen of The Vancouver 
TheatreSports League, I found that they and their colleagues are 
prone to the same checks and balances that tuned the wit of 
Shakespeare’s famous pranksters. The liaison officers of 
corporations will often present a list of names and subjects to be 
avoided; on other occasions performers are ‘licensed’ to let their 
creative urges run free. Scot mentions that often, after a 
particularly cutting performance, corporate employees from the 
lower ranks will approach performers in awe, amazed by the risks 
they have taken. However, just like Feste and his cohorts, they, 
too, must “observe their mood on whom they jest - the quality of 
persons and the time”. Lampooning corporate morals and the 
lack thereof in the presence of the CEO is a delicate art. Yet 
accountants roar in approval when the likes of Arthur Andersen 
are mercilessly skewered, and it’s open season on Enron and 
WorldCom. Like Touchstone, Feste, and Lear’s fool, today’s 
performers often skate perilously close to a punishable edge 
while practicing their craft. Scott and Nancy emphasize that the 
direction a performance takes can best be gauged by an early 
observation of audience reaction, and - in words that 
Shakespeare himself would be proud of, “ it pays to keep ones 
eye on the ‘King’ or ‘Queen’ and proceed with their reactions 
in mind.” 

One saving grace for modem improv artists is that they are often 
able to work in teams of three or more performers. This team 
dynamic can be particularly valuable in counteracting the slings 
and arrows of outraged audience reaction, should a performer or 
participating audience member inadvertently blunder into 
forbidden territory. Shakespeare’s fools had to face the 
consequences of their satirical experiments alone. No Wimping 
No Blocking. This legend, which adorns Vancouver 
TheatreSports T-shirts, encapsulates the creed of the modem 
improv performer: welcome what you are given to work with and 
do not hinder the magical alchemical process that can evolve 
during a live performance. For when this credo is followed, their 
play’s the thing, wherin they’ll catch the conscience (and 
funnybone) of the C.E.O. 





-Rick Mawson 



FSA AGM 


The FSA Executive for 2003/2004: 


VOTE! 

The 2004 FSA AGM 

will be held 

May 5, 2004 

2:30 to 4:30 p.m. 

at the Chilliwack Theatre 

Come out and exercise 
your democratic right to vote! 

Refreshments (solid and liquid) 
and social to follow! 

Don't forget to look for the circular included 
in this issue of Words & Vision for 
information on the proposed by-law changes 
and the nomination form. 

If you need another nomination form, please 
contact the FSA office at 4530. 
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University College of the Fraser valley 

Faculty & Staff Association 

NOMINATION FORM 

ELECTION OF OFFICERS 
YEAR 2004/05 


Nominations shall be open until the Annual General Meeting and shall 
close at the Annual General Meeting. 

POSITIONS TO BE FILLED: 

♦ President 

♦ F irst F acuity Vice-President 

♦ First Staff Vice-President 

♦ Second Faculty Vice-President 

♦ Second Staff Vice-President 

♦ Treasurer 

♦ Contract Chair 

♦ Communications Chair 

♦ Grievance Chair (Faculty) 

♦ Grievance Chair (Staff) 

Please complete this form and forward it to the FSA Office, Abbotsford Campus 


I nominate 

for the position of 


(name and signature of NOMINATOR) (date) 

I accept the nomination 

(signature of NOMINEE) 


♦ Joint Professional Development Chair 

♦ Agreement Chair 

♦ Occupational Health & Safety Chair 

CIEAReps: 

♦ Non-Regular Employee 

♦ Status of Women 

♦ Human Rights 



Notes & notices 


FSA AGM 

The 2004 Faculty & Staff Association AGM will be held May 5, 2004, from 2:30 p.m. to 4:30 p.m. at the Chilliwack Theatre. 

Notice of Motion 

Detailed below are several proposed changes to our constitution which you will be asked to ratify at the AGM. All changes have been 
discusssed and approved by the Executive and accordingly are recommended to you by the Executive. The changes do not represent any 
change from current structure except for the elimination of the position of Recording Secretary. Given the volume of recording activity 
within the FSA, it has, over the years, increasingly devolved upon our FSA staff to handle the recording function. The elimination of that 
position and the other changes proposed reflect our current practice and it is therefore appropriate that the changes be ratified by you and 
brought into our Constitution. 

-Ian McAskill 
Secretary /Treasurer 

Proposed By-Law Changes: 

(bold indicates new language) 

( strik e ou f-indicates deleted text) 

4.1 The Committee of Officers shall consist of: the President, the First Staff and First Faculty Vice-Presidents, the Second Staff and 
Second Faculty Vice-Presidents, th e - R -e c - ording -Se er e tap^ -the Secretary-Treasurer, the Past President only during a transition 
year of an incoming new Presidency, the Faculty and Staff Representatives to the University College Council, Chairpersons or 
Representatives of standing committees including committees for Contract, Communications, Grievance, Professional Development, 
Agreements, Job Classification Audit, Occupational Health & Safety, Status of Women, Human Rights, and Non-Regular Employees. 
Normally, one of the Grievance Chairpersons shall be faculty and one staff. 

Duti e s of th e R e cording S e cr e tary: Th e R e cording S e cr e tary shall r e cord th e minut e s of all g e n e ral m ee tings and - all m ee tings of 

th e- €emmitt ee- of - Qffic e rs . 

5.5 Duties of the Secretary-Treasurer 

5.5.5 Acts as Privacy Officer and shall be responsible for ensuring compliance with PIPA (Personal Information 
Protection Act). 

5.7 Duties of the Chairpersons of Standing Committees: standing committees of the Association shall be established for the 
following purposes, and the chairpersons of such standing committees shall assume the duties as described: 

(c) The Communications Committee Chairperson shall dir e ct his/h e p att e ntion to-maintaining - and improv i ng - will maintain 
and work to improve effective communications among members of the Association and b e tw ee n th e Association and th e 
Univ e rsity Coll e g e Board and Univ e rsity Coll e g e A dministration . He/she s hall i rr e sponsibl e for issuing will edit a 
newsletter available to all members of th e Association on a regular basis, in hardcopy and online. The Chair will be 
responsible for soliciting contributions from other members wh e r -e- appropr i at e , contributions from oth e r - Association 
m e mb e rs T-S hort - n e ws it e ms shall - b e submitt e d by th e Communicaitons Chairp e rson to - th e R - u b lie - 4nf e Hnation - Qffic e r - for 

inclusion in th e r e gular coll e g e n e wsl e tt e r, - and h e /sh e shall - from - tim e to tim e- submit articl e s to b e print e d in th e local 

pr -e ss - as^ -e qu e st e d - by -t h e Committ ee of - G - ffic e rs . 

(d) The Grievance Chairpersons, one representing faculty, one representing staff, are responsible for receiving grievances 
from their respective units, collecting all the necessary information about a grievance, and acting at steps in the 
grievance procedure as specified in the Collective Agreement. - Th e- Gri e vanc e Chairp e rson - is - a ls o - r e sponsibl e for - th e 
diss e mination of information-to - th e- Ar e a R e pr e s e ntativ e s ofr - th e- Gri e vanc e- Committ ee The Grievance Committee 
Chairpersons must be familiar with the terms of the Collective Agreement, and with the decisions of the Agreements 
Committee, and must be able to provide advice and counsel th e Ar e a - Repr ese ntativ e s and any Association member who 
feels him/herself aggrieved. 




